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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AVANTHI DEGREE AND PG COLLECGE

Name of the head of the Institution

Prof. K. Pochanna

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04066414455
Mobile no. 7799765786

Registered Email

avant hi col | egebkp@nai | . com

Alternate Email

di rector. avant hi @nai |l . com

Address 3-4-875/ A/'1, Barkat hpura
City/Town Hyder abad

State/UT Tel angana

Pincode 500027

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director K. Swany Rao
Phone no/Alternate Phone no. 04066414455
Mobile no. 7799767786

Registered Email

avant hi col | egebkp@nai | . com

Alternate Email

kar uprp@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. avant hi col | ege. ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. avant hi col | ege. ac. i n/ academ

c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 C 1.90 2020 14- Feb- 2020 13- Feb- 2025

6. Date of Establishment of IQAC

03-Jun-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

2

IQAC

Mat | ab Wor kshop 27-Dec- 2019 150
2

Hari t ha Haram 13- Nov- 2019 120



http://www.avanthicollege.ac.in
http://www.avanthicollege.ac.in/academic-calendar/
http://www.avanthicollege.ac.in/academic-calendar/

Canpus Recrui t ment 09- Sep- 2019 450

Trai ni ng 30

Cl ay Ganesha 29- Aug- 2019 70
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e It was proposed to conduct an Academi c report for all prograns each semester .-
To conduct nore activities on the devel opnent of communication skills as majority
of students are lacking this skill which is affecting enployability. e
Preparati on for NAAC nock inspection and NAAC actual inspection been initiated. -
To increase extracurricular activities through sports intra and inter
tournanments, NSS and ot her such activities. Guest Lectures on various topics

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg5a3VrYS8yRkhYM3huK3JyR1B6clE9PSIsInZhbHVlIjoiZ1ZNQWFSd1poNDY4Vmd4eHN1emhnZTRWK3lXT0R4Vmt5Z0t0MzFTeDhqMjQ4L2RIdGxvdFhGb1BJU0RZQkkzN0FxRWtleUx2bGlEY08yS2lSRHUwR01NSDVjdlR0cnlIMWdOVjhlT2Z2YjA9IiwibWFjIjoiNTg1NjU4NTI1ZjIwNzI4Y2Q2ZTNlMWFiM2E2Y2Q3MTlkZDBhNjUxYTg2YzI3NmI0YzMxMThiYTlmMTU1MGRiMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRZQURLeUZtdE4xaGRiNExXL1prRWc9PSIsInZhbHVlIjoiVU5lSlNSOEVHUyswYjIyZ2Rnd1pLMDM2eklRNXprYlZubWM1bnhuMG9ETVRQMi82ZjNOQytFUTRhM21sRGVjRiIsIm1hYyI6ImU1MDJjNTcxYWIzMDFmYzg2YjE2MTg4Yjg1YWIzOTJhMjIwNjQ5YWVmOTIwZDRjZjBlODYwOGZlM2ExNzMzNjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtlbzhXdmtKUktIYzFRbmFYVStOc2c9PSIsInZhbHVlIjoiU3V3VEpoeGNacGFKekd3dENQRXBRU2oweG80aUpwU3Y1ZUs0aXZPSThuSDBHVVVSVU1CWjlpMFYzSldZMmJoUERqejgrVGQvVFBKelhmcVVtQ3A2MUE9PSIsIm1hYyI6IjVlOTYxYjgxY2YxNjg1NmUzYzk2NDVhY2E2OGE1OWMwM2RiZWJiOWYzZmFjNGM4ZTBmZjhmNzE1NjYwOGJkZTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InoramlkdEkrdVl6RnZQWmNuSnBjQXc9PSIsInZhbHVlIjoiNDhXdCthSmt0YnhOeHhCVnIyWitYV281d3NyM3VhYnBPM2pvWHpSdmhuZnZ6eUEyQ2pDVitRTVZWTTNNTWZHR3gvUXRXZ0FISmQvSGhqM0VFZEpRb2c9PSIsIm1hYyI6ImU2ZTQ3ZjQxNmRjZGQwYjllZjA5Mzk5NWEwYjdjMzBkNTcxZGM0OGU1ZTRhZjZmMGY2NzQyZGZiYzhlYTIxM2QiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Academ ¢ Report

Acadeni c report was prepared.

Communi cation skills cl asses

It was conducted and students from
rural background gai ned fromthe
pr ogr amme

Preparati on of NAAC inspection

Submi ssi on of | QAC and SSR

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institutions' initiatives for effective curriculumdelivery include: 1. At
the start of the year, the principal and the HODs prepare the college | eve
acadeni ¢ cal endar based on the university acadenm c cal endar. 2. HODs organi se
faculty neetings and finalise the nethodol ogies for proper curriculum
i npl ement ati on, such as preparing | esson plans, teaching diaries, and study
materials, as prescribed by Gsmania University at the start of the academ c
year. 3. Under the supervision of faculty, students are given assignnents and
are responsi ble for preparing course-specific internal assessnents. 4. The
Princi pal, Department Heads, and | QAC oversee the effective delivery of the
curriculumand recommend net hods and neans for its effective inplenmentation. 5.
If additional classes are required, the HODs will organise them 6. As needed
a bridge course is provided for first-year students at the start of the year.
7. Remedi al coaching is provided to slow | earners. 8. The faculty provides
addi tional support and gui dance to advanced students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Skill
Development

Dates of Duration

Introduction

Focus on employ
ability/entreprene
urship

Certificate Diploma Courses



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZKUDRmZUZReUlJVXlpQklWOERRQWc9PSIsInZhbHVlIjoiUm1mcnp5TGxUM3lFRVpKY1ZpbWQ4a0Q2WjlDTDRyQjZZTHFJeEFKN2NMWDZiNXdTelJBUlZqaXBRTjhoQTRUcCIsIm1hYyI6IjdhNWI5MDFhNDkzNTE0NTliM2ViZTRkMGE2OWFjZjU0OTViNDEzMWE5ZTI0M2Q1YWZjOWNmOTkxNTRkYmMzMmYiLCJ0YWciOiIifQ==

CRT Ni |
EXCEL Ni |
FOUNDATI ON

18/ 12/ 2019 30

01/10/ 2019 30

Enpl oyabi | Ni |
ity
Ski Il Ni |
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
467

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Focus

17/ 06/ 2019

350

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA HR 31
BBA Mar ket i ng 23
BCom Honour s 40

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Students have provi ded feedback to the Coll ege.
was statistically exam ned and tabulated in order to inprove teaching

After being conpil ed,

t he data



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkF5U0U2TnZRT0ltYVdQOUpJZmhrYlE9PSIsInZhbHVlIjoiWGM1N0JkQ3krNVQ2Uy9WV20wZlgrZHZiakZwM2k4cXdpSFgvRE16eTlUUjd2V0pvbTIweGlPOHlnaU96dHhMSm9Fa0ZuYzNSVmxIRDgzWnc3aWQ5djRYNzd0ekRkSGNXTVYyWmZaOWtmZEk9IiwibWFjIjoiZDA3ZjljYzIzMmQ3OTYyYmJiZjRiYWMyMDY3ODdhMmJjMzVjYWNmOTU0Njc3Mzk5ZDczMjc2N2Y5ODQ3YWFmNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBlWjUydzdrbG5KYkVLeVVsT1ZJNXc9PSIsInZhbHVlIjoiQWlMRitEUndkQmltclMxVVNxNDdVa2M5TUxTS1VzMnRkRStqWWpyUHVIdlNTaFlrbG00RFhoRWdYL2g0MGNBSGs3Q3NnV2t0TFNKaS9zTExLQUg5YklYOVl4NFVXeldZclNpVjhtRU4rVTg9IiwibWFjIjoiZmVmNzliYWU0YjkzYWUyNjM1YjUwNTkyOWRmNDA0NDQxYzQzNjA1MTFiYzRiZGY0NGYxN2QxOTRhZDE5OTBlNiIsInRhZyI6IiJ9

Pri nci pal

so. All

di scusses these with each instructor,
speci fic areas where inprovenent
f eedback fornms about the Coll ege,

nmet hodol ogy quality. There are al so observations on general
steps in and handl es any issues that could be inproved. The principal
encour agi ng hi m or

patterns.

The

her to focus on

i s needed. Parents are encouraged to conplete

and efforts are made to encourage themto do
col |l ege programmes are evaluated in conjunction with the rel evant
st akehol ders.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Organi c 36 36 32
Chemi stry
VBc M cr obi ol ogy 36 36 36
BSc BtM C 50 74 42
BSc VECs 150 81 55
BSc MPCs 65 101 65
BSc VBCs 115 135 90
BBA Gener al 120 203 120
BCom Honour s 40 55 32
BCom Comput er 240 112 112
Applications
BCom Gener al 180 213 147
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 663 68 123 9 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
132 115 15 4 0 25

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpEVVJrYWhUQUtMdjg3dFBWSGt6emc9PSIsInZhbHVlIjoiV0UyS2duZEEwUHl2Ky9yTjVUOFlaWUdwQit6RkxSaTBXbkdYblVsTElhMHZxUElJMit5TkQ4dHZ5OEdPaGpxcFAwV0VNZEVzT2pVTCt4dmxlK2Q2ZFE9PSIsIm1hYyI6IjhhOTdjMGQ4MWZmNGE1ODI1Njc4OWI5OWQxMzEyMjk4YWY5NTlmMDRkZmI0M2VlMTUxNTM2OGYwOTU1OGQzODIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZnTzJtaDMyWHBYQ1Bnc0ExRmRUUkE9PSIsInZhbHVlIjoieDl0UGpqdS90bFJGY05OR0VQenczMnVhYTdLcGE5dVBPOGEwZ3hlTzZ4VVFtTjZGc1FGWFpQdEdTRmlQbW55K1FoOGJUckhYbVdDcklZRk5idlhGK2c9PSIsIm1hYyI6IjhlMjJjNDFlYmFlMjI1M2VhOGQ0ZmYwMmVjOWZlNTIyYjU0MmRhZTI0MmRlNGY2OTNmYjQ4MjMwNDExMzVjMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5JQXc1RXhhQTEwY3FZYkxUeXpacEE9PSIsInZhbHVlIjoiUkJITkducks5VEJyVFNtYUY4RTlLYkNGTFRJOHVhWmQ4UHZuZjdsY0E4Q3NxaUkwTlIvSFNjWTl2UzlSbjJmMDNtVk5PWUIxVGowQ1d2OWF6b285Z0E9PSIsIm1hYyI6IjQ3NjQ1YmE3MjNiZmFjZmIwN2Q2MDIyMzVmNWYzZDJmYmMwZTlhYzNiNTQwYTAyNTdiYzMyZGYzMjE0MGU3ZDUiLCJ0YWciOiIifQ==

Students experience a variety of stress-related issues. Looking at the ratio of teachers to students in the
classroom, sometimes it is not possible to create individual focus for the students in the class. One solution,
then, is that a mentor can form a real bond with a student. The primary goal of mentoring at Avanthi Degree PG
College is to assist students in efficiently coping with unpleasant emotions and life situations. Every instructor
serves as a mentor to his or her students. In our college, we have a class teacher system. One faculty member is

assigned to each class as the class in charge. The class leader engages with students on a regular basis and

keeps track of their academic progress and attendance. Mentors, class in charge, topic faculty, and the HOD
counsel students on how to improve their academic performance and attendance. The students performance is
discussed with the class in charge, and extra lectures/practicals are scheduled. Students academic and personal
concerns are well-cared for by mentors and class in charge at the first-year level. The first year in charge is in

charge of the critical cases. This manner, pupils are aware of their duties from the start. From the next level
down, all departments use a mentoring structure. Aside from academic concerns, students are counselled on
career and personal matters. For higher semesters, mentors assigned to students will counsel the same group of
students for three years, i.e., the same group of students will be monitored and counselled until they pass the
course. Mentorship sessions are held once a month, during which students meet with their mentors to discuss
academic and personal difficulties. Mentors pay extra attention to students who have a low attendance rate and
have skipped their monthly assessments. Even pupils who have a lot of problems are encouraged to call their
parents for parent-teacher conferences. The mentor is also responsible for providing counselling and support to
the student on personal and academic concerns. The mentor tracks their progress and advises them
accordingly. The role of the tutor is to train the students and guide them to solve any problems they encounter.
Students with personal/family problems, if any, will be advised and supported by the counselor. Many students
who perceive professional courses are more focused. Even so, they may not reach the scores of the first few
quarters of promotion. These students are supervised by subject advisers and teachers and tutoring sessions
are organized. Students are supported and guided in extracurricular and extracurricular activities. Class
counselors talk to each student and support them in any way possible to enrich their learning outcomes. The
counselor liaises with parents and educates them, as necessary, regarding the performance of their department,

academic programs as well as support and monitoring systems for students, and parents. They can

communicate with the mentor even after completing their course by any means of communication. In addition to

the sessions specified above, a mentor should be available to provide individual counseling / support
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2771 132 1:21
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
132 132 0 2 18
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |
No file upl oaded.
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end




examination
MSc 503 SEMESTER 04/ 06/ 2020 07/ 12/ 2020
Msc 518 SEMESTER 04/ 06/ 2020 07/ 12/ 2020
BSc 487 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BSc 474 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BSc 468 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BSc 467 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BBA 684 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BCom 407 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BCom 405 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
BCom 401 SEMESTER 02/ 05/ 2020 16/ 11/ 2020
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are educated about the evaluation procedures during the orientation
session held on the first day of class and by faculty nenbers in each | ecture

room Exam schedul es, assignnents, nodel question papers, old question papers,
and question banks are all sent to students in advance. 1. The Gsnani a
Uni versity conducts annual exam nations, and prefinal and half yearly
exam nation papers from previous years are nade available in the Reference Room
for simple reference. 2. Students are inforned about their success in class
exanms and prefinal exam nations on a half-yearly basis in the classroom and
the results are posted on the bulletin boards. 3. If there is a discrepancy,
the students are provided an eval uation blueprint. The faculty is infornmed
about the current evaluation procedures in use. As a result, the faculty
reviews the students performance and inforns themof the results.3. The parents
are briefed about the evaluation nethods and their wards performance in parent
teachi ng neeting. 4. The managenent and HR Managers of various organi sations
who visit the college for canpus recruitnent are also given feedback on the
students performance reports. 5. W provide sem nars and debates on various
thenmes to foster a healthy | earning environnent and conpetitive spirit anong
students at the class |evel

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1 The departnment conducts internal assessment and provide 20 of the tota
credits assigned for a course on the basis of attendance, class tests,
assignnents and sem nars. 2. The better of the two grades of the class tests,
performance in the Senmi nar presentations and assignnents and the percentage of
attendance are considered for awarding internal grades. 3. Assignnents are
given well in advance and the tinmely subm ssion is ensured by the departnents.
4. Internal marks are di splayed on the notice boards to ensure transparency and
correctness before they are forwarded to the university. 5. Every nonth we
conduct slip tests. 6. W also conduct online slip tests which contain multiple
choi ce questions and evaluation is done there only. 7. Al the matters relating
to assignments, slip tests, marks and performance are di scussed by HOD' s in the
nmeeting. 8. In a senester the students are given assignnents and assessnent
tests periodically before they wite the university exani nations. Two interna
tests for 20 percent marks are conducted. In every senester assignnents are
gi ven and eval uated conti nuously. The continuous internal evaluation hel ps the
students. 9. The Heads of the Departnent nonitor attendance and progress of the
student every year. 12. W follow University Al manac to conduct University
Mandat ory exam nati ons.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpVUXJ3OUtBVlRJeVV4ekptV1F1d1E9PSIsInZhbHVlIjoia1U1d0ZLOG9pZTE1OWRDSXZhNjQwWXBTc09QWDVRM3lVTU11a3FOWWV4OTdXeHlFaVM2RTZsa2pHUC90UzF2ZXRKWVkrVG91N2gxZFl0dzlhMWg5MHc9PSIsIm1hYyI6IjZlMTkzMjRkMTdjODVlMGUxN2FmMGE5NDgyZDQwM2M4YWI5YTM3ZTY2NzQxMmJkMDBmZGIwMzRkMzJhNGJiMWMiLCJ0YWciOiIifQ==

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. avant hi col | ege. ac. i n/ naac/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
401 BCom Gener al 153 119 77.78
405 BCom Conput er 106 83 78. 30
Applications
407 BCom Honour s 39 37 94. 87
684 BBA Cener al 54 40 74.07
487 BSc BtM C 40 29 72.50
467 BSc VBCs 105 76 72. 38
468 BSc MPCs 55 38 69. 09
474 BSc VECs 121 85 70. 25
518 VBc 37 29 78. 38
M cr obi ol ogy
503 VSc Organi c 27 21 77.78
chem stry
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. avant hi col | ege. ac. i n/ naac/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
ABSClI SSA 2K19 - A 2 Day Mat hermatics Statistics 27112/ 2019
Wor kshop on MATLAB
Wor kshop on C- Language Conmput er s 01/ 11/ 2019
A 3 Days Wrkshop on Conmrer ce Managemaent 29/ 10/ 2019



http://www.avanthicollege.ac.in/naac/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBrdFdWbmxpbld2TitJZ21jSEQvUWc9PSIsInZhbHVlIjoia0tXaGxWSVlVdmlCdGgweDdGVExJUGJ5MWRIdFMwb0crQ3ZKdzFRcGxOQ3A5c3hRUFBkZTk2TFl0MFBjWU1NQnlFL2VTY0gvb0VqcWZnVXJnV0NEelR6V1lwc1o3elkzWE9qZkF3d3RvQTA9IiwibWFjIjoiNTRhZTQyOWZkYTJlNDMxMWVmN2IzNjU1NmRkYjdjZjFiZjI4ZDMwYTdjMzE2MTJhOThjNWExNjEyMDBiMmNiOSIsInRhZyI6IiJ9
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Intell ectual Property

Ri ghts
Sarva Bhasha Di not savam Languages 12/ 10/ 2019
Wor kshop on Anti Raggi ng | QAC 27/ 09/ 2019
and Anti Drugs

Wor kshop on Proj ect
Report Witing

Commer ce Managenent

26/ 09/ 2019

TASK Mahindra Pride C ass
Room Programme - 8 Days

Pl acenent Cel |

24/ 09/ 2019

Wor kshop on Car eer
Devel opnent Program

Pl acenent Cel |

17/ 09/ 2019

A Two Day Workshop on Managenent 28/ 08/ 2019
Di gital Marketing
Bi 0- Adhyayan 2K20- OneDay Li fe Sciences 06/ 02/ 2020
Sem nar

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

M cr obi ol ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 5 7.11
I nt ernati onal Commer ce 2 1.0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H ndi 1
Comput er Sci ence 1
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Managenent 3

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 15 0 0
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Republ i ¢ Day NCC 21 240
| ndependence Day NCC 40 250
Swach Abhi yan NCC 2 43
(Swach Bharath )
Bl ood Donati on NSS 10 110
Wnens Day NSS 35 200

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Yuva Mtra

Youth for society

Tel angana Acadeny
of skill Know edge

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
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Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Yout h NSS yOUTH 1 3
Festi val f ESTI VAL
Unity Day NSS Nat i onal Unity 1 26
Day
Swachh Bhar at NCC Swachh Bhar at 3 110
Canpai gn
Li teracy Day NSS I nt ernational 3 80
Li teracy Day
Swachh Bhar at NCC Pl ant ati on 2 120
Bl ood NSS Bl ood 10 110
Donat i onCanp Donati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Field Trip 41 Avant hi Degree PG 1
Col | ege

Field Trip 43 Avant hi Degree PG 1
Col | ege

Field Trip 90 Avant hi Degree PG 1
Col | ege

Field Trip 42 Avant hi Degree PG 1
Col | ege

Field Trip 38 Avant hi Degree PG 1
Col | ege

Field Trip 122 Avant hi Degree PG 1
Col | ege

Field Trip 44 Avant hi Degree PG 1
Col | ege

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhsaGl4dDFVZ2NZakozdW14M3kwN2c9PSIsInZhbHVlIjoiZTBWYzVGTkMxWEVZVW83VlhUOFpQTHg4Q0NJaHNnUnJOKzBLNWlGOVdvSEp0bFFvVFVybEJrSmUxRW9SeUNZTURiZEFvZ3N5anByOTVqZzJSOGM2bXJEM2JBT24zYmIyeHdQcDdEN3c0aExNcW9QSmJoMjd3UlNKcm1ZL2xyZWEiLCJtYWMiOiJjYjMzYmE2YThkYmUwYTI4MTJkNGQ4NWJjZTZiNzgzYzk3YTlkNDU0ZGFlZWVkZjQ3NjdiYWY0M2FmMjYzNWNhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhjUXJKVFh4WVc2Q0s3Vlc2cWtYSGc9PSIsInZhbHVlIjoiUFc1eTYrK29aeHlXeHRTbGN2bnUrVkVscTNCRmNjVXFUV0VKUGhOcmhHYmM0TWV1QVBGTEdvVHFwL1lZV0M5cjNyWmxiNWg5OGd0Y1RpV095Q1ZUQU9Jd0JFVG9rb0VsckltRnpodENNTkU9IiwibWFjIjoiYTg4NGM5MjkzM2JkOGUyNTVlY2Q4MzVhYmJkOGY1ZWZmNDAzNzI5NWVlOTlhMWEzYzgyZmQ4ZDQ3NGFkMTZlYyIsInRhZyI6IiJ9

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

77.6

75.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New Cen Lib Ful l'y 3.1.3 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8949 3033857 334 104094 9283 3137951
Books
3778 860000 108 40000 3886 900000
Ref erence
Books
Journal s 220 819394 0 0 220 819394
e- Books 0 0 1213 7500 1213 7500
e- 0 0 1079 12000 1079 12000
Jour nal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 20 7500 0 0 20 7500
Vi deo
Li brary 1 101110 0 0 1 101110
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Aut orat i on
Weedi ng 3000 450000 0 0 3000 450000
(hard &
soft)
O hers(s 23 28000 5 3500 28 31500
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 322 2 0 0 0 1 7 400 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 322 2 0 0 0 1 7 400 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
400 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
78.78 77.92 360 350. 75

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The colleges policy is to neet and enhance infrastructure needs as and when
t hey becone necessary. Maintenance, Acadenics, Exam nation, Training and
Pl acenent, Gievance and Redressal Cell, Library, NCC, and other commttees of
the institution have been forned to plan and guarantee that the present
infrastructure is in accordance with the coll eges academ c progress and is
efficiently used. Mintenance The mai ntenance comittee nanages the upkeep of
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bui I di ngs, cl assroons, and | abs. The mmintenance committee is |ed by the AQ
who oversees the Supervisors work at the institution. The AOreports to the
Regi strar and serves as a coordi nator, effectively organizing the staff by
mai ntaining duty files with information about their individual floors
responsibilities, tinmes, and | eave, anong other things. Appropriate in-house
personnel is hired to oversee cleaning, hygiene, sanitation, water supply,
energy, security, and stationery, all of which are reported to the Institutions
Head. C assroons, staffroons, seminar halls, and | abs, anbng other things, are
cl eaned and nmi ntai ned on a regular basis by non-teaching staff. Annua
mai nt enance contracts ensure that all properties/equi pnent on campus are in top
functioning order (AMC). Generators, air conditioners, CCTV caneras, and water
purifiers are all covered by the AMC. The institution has al so trained in-house
el ectricians and plunbers, in addition to contract staff. The principals send
periodic reports to the adnmnistrative office on the need for repairs and
mai nt enance. Every senester break, the requirenents are gathered and processed
in order to prepare for the next senester. The ICT Smart C ass Roons and the
rel ated systens are maintained with AMC of the correspondi ng service provider
The col |l ege website has maintai ned regul arly by Brandebuzz.com Academ c At the
nost basic level, all of the lecturers in each departnent neet with the
departnent head at the start of the academ c year to discuss requirements such
as Academ c activities, Library Requirements, furniture, I T Infrastructures,
and so on, and then send the proposal to the principal, who discusses it in the
HODs neetings and sends a consolidated list of requirenents to the Chairnman.
Laboratory: Record of nmai ntenance account is maintained by |ab technicians, Lab
In charge and supervi sed by HODs of the concerned departnents. The calibration
repai ri ng and mai nt enance of sophisticated |ab equipnent’s are done by the
technicians of related owner enterprises. Sports : Sports equi pnent is issued
fromthe store, kept in a sports |ocker and the responsibility lies with the
sports secretary. To ensure appropriate utilization, |Issuance and nonitoring is
done by the sports secretary. In case of any danage or m splacenent it is
reported to sports secretary and necessary action is taken. Prior permission is
taken in case of utilization of facilities of sports acadeny. Library The

participation of HODs. The Princi pal
necessary textbooks.
of issue/ return of books etc.

renewabl e source of

demand and |ist of books are obtained fromthe relevant departnents, with the
signs and approves the finalized Iist of

O her issues such as weeding out of old titles, schedule

library software.

resolved by the library commttee. DELNET is a

AMCs | ook after NewZenLi b.

http://www.avanthicollege.ac.in/naac/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support TS- Epass 81 1620000
frominstitution

Fi nanci al Support
from Ot her Sources

a) National Ni |l Nill Nill
b) I nternati onal Nl Nill Ni Il
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved
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enhancement scheme enrolled
Physi cal Fitness 04/ 11/ 2019 180 NCC
Computing Skills 12/ 09/ 2019 150 SV Technol ogi es
I nt er nati onal 21/ 06/ 2019 100 NA
Yoga Day
Cel ebration
Soft skills 26/ 07/ 2019 250 TASK
Language and 14/ 06/ 2019 250 NA
comruni cati on
skills
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 880 180 10 503
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sut her | and 321 139 - None 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 6 B. Com Conmer ce QU VBA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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GRE 17
TOFEL 31
Any O her 12

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Rangol i

Col | ege Level

31

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal Nl 1 10591740 Neha
Medal 1004 Dube
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every class has a teacher. One boy and one girl student represent the class.

These students have the opportunity to participate in council in a meaningful
way. They serve as a |link between the coll eges nanagenent, principal, vice
principals, and class teachers, as well as other students. They investigate the
efficiency with which events are organi sed and conduct ed throughout the year.

They ensure that every students opinion and interest is heard, and that all
Every event that

essential steps are taken to advance the coll eges devel opnent.
takes place in the college is reported on by the English departnent. They are
the instrunents used in all of the coll eges papers and reports. Special

Lectures by specialists, Sem nars, Wrkshops, and Synposiumare only few of the
co-curricular activities organised by the association to help students inprove
their personalities and abilities. The Hospitality crew may take care of the
necessary decorations and arrangenents for a canmpus function. Before an event
begi ns, they ensure that all necessary refreshnents and guest needs are
addressed. The AO serves as a conduit between the coll ege and ot her nedia
outlets. They nmake certain that every event that occurs at the college level is
covered in the foll owi ng days newspapers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

It is the planned and sustained effort of the institution to establish and

mai ntai n goodw || and nutual understandi ng between an organi zation and its
alumi, keeping this in mnd Avanthi Degree PG Col | ege has registered al umi
Society with the name AVANTHI DEGREE PG ALUVNI SOCI ETY with registration nunber
79 of 2019. It is a strategic conmunication process that builds nmutually
beneficial relationships between the organization and its public. In

cogni zance, with the vision of the college, to nurture students towards

becomi ng global citizens, Avanthi nurtures its Alumi Association with a view
to create its inpact on the institution and society at |large. Objectives of the
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Al ummi Associ ation: To nmake our Alumi Association have the status of a
statutory body with a view to involve them as stakehol ders and be part of the
col | ege managenent and institution building process. It is to nmaintain a
lifelong relationship with alumi through opportunities and benefits that
pronote interaction and engagenent with the various conmttees and bodi es of
the college. To play a proactive and supportive role for the college, and be a
|iaison between industry and institution. To initiate various activities
through the alumi that woul d pronote placenent training and recruiting.
Contributions of our Alumi Association: Al though, the college has a wi dened
network through its alumi, the association is yet to be registered and hold
office as per the mandate of the association. The following are a few of the
contributions of our alumi association: 1.Personality Devel opnent Session:
Alummi of our college have trained our final year students in enhancing their
personalities for effective placenents. Ms Arpan kaur(genpact), Ms Asiya
begum(wi pro technol ogi es), and many al utmus from Physical Sciences and
commercce. they took sessions on Personality Devel opnent for the final year
students. 2 Mbtivational Lectures: M. Ganesh, an alumus of MPCs, who has
completed his MSc in physics fromN T Warangal and did his project fronmRRCAT

i ndore, and noved to Germany for Post Doctral Study, interacted with the
Physi cs students and notivated them towards Science education.,Qur B.Com al umi
Shravan Varma regularly visit to our college and encourage , Mdtivate yound

m nds. 3. Social Wrk: A few of our alumi as nmenbers of various NGOs have

i ndul ged our students in a few of the social acitivities. M.D Raghvendra, an
al umus of BSc is an activist and runs the orphanage call ed VATSALYAM in

col | aboration with our students. 4.Recruitment Process: A few of our students
got pl aced because of the alummi network built by the college. Qur students as
HR personal, facilitate placenent drives placing our students in reputed
conmpani es |ike Amazon, Delloitte, Cognizant, TCS etc. 5. | QAC Menber : Two of
our student alummi are part of the Internal Quality Assessment
Cell,contributing effectively towards building a healthy institution.

5.4.2 — No. of enrolled Alumni:

370

5.4.3 — Alumni contribution during the year (in Rupees) :

130000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The follow ng neasures are being inplenented to pronote decentralisation and
participatory managenent. 1. Decisions are made at the strategic |evel by
Managenent in collaboration with the Principal. 2. The strategic |evel
deci sions are inplenented by the heads of various departnents with the
assi stance of teaching and nonteaching staff at the departnmental |evel. 3.
Cl ass representatives are chosen to informtheir classmates about all of the
coll eges activities. Gievance Redressal Cell handl es student issues and
probl ens that extend beyond the class nentor. 4. The col |l ege del egated
authority and operational autonony to departnment heads in the inplenentation of
the curriculum plan, teaching schedul e, exam nations, and ot her academ c
matters. The HODs have the authority to nmake deci sions regarding the academ c
cal endar, teaching |earning methodol ogi es, exani nation schedules, field trips,




and so on. 5. Avariety of conmttees, such as Academ c, Library, Exam nation,
Sports, and so on, are formed to encourage participatory managenment. The
Committees in charge of cocurricular and extracurricular activities are
overseen by I QAC. 6. The colleges NCC and NSS units are fully operational
These units carry out various progranmes such as Swachh Bharat, bl ood donation
canps, and so on. 7. Every year, the college organises academ c and cultura
activities. The Principal convenes the neeting and, after consulting wth
faculty menbers, determ nes the date and | ocation of the event. The events
coordi nator is chosen. The coordinator is in charge of ensuring that al
requirenents are met and that the event runs snoothly. To distribute the work,
various conmittees are forned.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

The coll ege adnits students through
open admi ssions. The students will be
admtted in accordance with the rules.

The col | ege admi ni stered online exans
to students (internal exans), and our
faculty participated in the online
paper val uation process.

Exam nati on and Eval uati on

Qur faculty nenmbers have taken part
in BoS neetings to help redesign the
curriculum

Curri cul um Devel opnent

6.2.2 — Implementation of e-governance in areas of operations:

Details

Ofice administration partially
conput eri sed

E-governace area

Adm ni stration

Faculty nenbers are participating in
onscreen paper val uation.

Exam nati on

Col | ege can store the adm ssion data

St udent Adni ssi on and Support
by using excel and other software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Deept hi Si ngh Enmpower i ng ST. Pi ous X 600
Educat or s Degree PG
col l ege for
Worren
2019 S. Shant hi Nuneri cal Little FIl ower 800
Priya Comput ati ons Degree Col | ege
Usi ng MATLAB




2019 Preeti Nuneri cal Little Fl ower 800
Dhanj al Comput ati ons Degree Col | ege
Usi ng MATLAB
2019 K. Vinmal a Nuneri cal Little Fl ower 800
Comput ati ons Degree Col | ege
Usi ng MATLAB
2019 Ritu Dave Nurer i cal Little Flower 800
Comput ati ons Degr ee
Usi ng MATLAB Col | egeLittle
Fl ower Degree
Col | ege
2019 M Mal |'i karj un Nuneri cal Little FIl ower 800
rao Conput ati ons Degree Col | ege
Usi ng MATLAB
2019 B Srikanth Changi ng RBVRR Wonens 600
Pedagogy in Col | ege
Chem stry
Teachi ng
2019 B Jagadi sh Changi ng RBVRR Wornens 600
Pedagogy in Col | ege
Chemi stry
Teachi ng
2019 K. Lakshmi Changi ng RBVRR Wonens 600
Pedagogy in Col | ege
Chemi stry
Teachi ng
2019 Dr K. Shail aj a Changi ng RBVRR Wonens 600
Pedagogy in Col | ege
Chem stry
Teachi ng
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Ni | 35 Ni |l
on G 01/11/2019 |01/11/ 2019
Language C
Language

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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Teaching R- 2 06/ 09/ 2019 07/ 09/ 2019 2
Software at UG
and PG LEVEL

Enpower i ng 1 09/ 07/ 2019 09/ 08/ 2019 1
Educat ors
Nurmeri cal 5 06/ 09/ 2019 07/ 09/ 2019 2

Conput ati ons
Usi ng MATLAB

Changi ng 4 07/ 08/ 2019 08/ 08/ 2019 2
Pedagogy in
Chem stry
Teachi ng
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

132 132 63 63

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. PROVI DENT FUND 1. Enpl oyee Provident 1. Fee Concession for
2. MEDI CAL REI NSURANCE 3. Fund (EPF) 2. Maternity students excelled in
MATERNI TY LEAVE 4. | eave 3. Automatic sports and econom cal ly
EDUCATI ON LEAVE 5. pronotions schene based Backward. 2. Merit
MEDI CAL LEAVES on experience and Certificates
per f or mance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial auditing has been identified as an inportant
function of an organi sation. Such investigation is deened necessary, and it
regul ates and facilitates the devel opnent of future policies, as well as acts
to strengthen the institutes adm nistration, in order to provide useful
feedback to the institutes managenent. The Institutes internal and externa
financial audits play the following roles: To determ ne whether financia
transactions are properly managed in accordance with accounting standards. To
assess the agencys performance in ternms of efficiency, effectiveness, and
econom ¢ benefit. Provide the Head of the Institution with an independent
report in a tinmely manner so that econom c decisions can be nade and funds can
be channel ed properly. The institute has been able to nonitor and eval uate the
effectiveness of the organi zati ons risk managenent system thanks to regul ar
audi ting.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated
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No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Princi pal and
| QAC nenbers
Admi nistrative No Nill Yes Princi pal and
AO

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The coll ege hosts a Parent-Teacher Conference. 2. Sonme parents have been
supportive of the Colleges initiatives. 3. Many parents inquire about their
ward either over the phone or in person.

6.5.3 — Development programmes for support staff (at least three)

1. Basic comunication and etiquettes training programe 2. Conputer
Fundanental s and Internet Use 3. Financial incentives for attending
sem nar s/ conf er ences/ wor kshops, etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Upgradation of Infrastructure. 2. Mtivating staff towards research and
hi gher studies. 3. Partially decentralization of office workd of two bl ocks

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I ndustri al 22/ 08/ 2019 22/ 08/ 2019 22/ 08/ 2019 82
visit to
SEBI
2019 A Two day 28/ 08/ 2019 28/ 08/ 2019 29/ 08/ 2019 107
Wor kshop on
Digital
Mar ket i ng
2019 VWor kshop 17/ 09/ 2019 17/ 09/ 2019 17/ 09/ 2019 102
on Career
Devel opnent
Pr ogr amme
2019 Sarva 18/ 09/ 2019 18/ 09/ 2019 18/ 09/ 2019 153
Basha Ut sav
2019 One Day 26/ 09/ 2019 26/ 09/ 2019 26/ 09/ 2019 78
wor kshop on
proj ect
Report




Witing

2019

A Two Day
Wor kshop on
C I anguage

01/ 11/ 2019

01/11/ 2019

02/ 11/ 2019

110

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

safety of wonen

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness of 10/ 09/ 2019 10/ 09/ 2019 72 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

I ncandescent

of the canpus

The coll ege has taken a few steps to reduce power inbal ances. -
bul bs with LED bul bs in cl assroons,

conput er

| abs,

Repl acenent of
and ot her

ar eas

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 0
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 07/09/ 2 3 SWACHH 212
019 PAKWADA |Awar eness
on usage
of
pl asti c,
cl ean
green
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human resource policy
handbook

24/ 06/ 2019

network for

Through a cohesi ve
parents,

t he
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college follows a
handbook to devel op
hi ghly skilled
professionals with ethics
and human val ues, as well
as to provide a positive
and professional |earning
envi ronment where al
students are inspired to
strive for excellence in
order to achieve their
potential as dignified
and conpetent engi neers,
t echnol ogy i nnovat ors,
managers, and | eaders in
a gl obal society. The
goals of the this code is
to- To achi eve hi ghest
percent age of pass in
Uni versity exam nation To
make the students
conpetent to build,
notivate and | ead project
Teans effective The
Institute gives utnost
i nportance to discipline,
sanctity and decorumin
t he Canpus and ai ns

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Worl d Peace Day 21/ 09/ 2019 21/ 09/ 2019 162

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic-free canpus Awareness on E waste nanagenent Haritha haram Free
di stribution of eco-friendly Ganesh idol Swachh Bharat

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices - 1 Equi pment of students in all aspects by MMC strategy
(Monitor, Mentor and Counsel) The m ssion of Avanthi Institution is to provide
hi gh-qual ity education while also instilling | eadership traits, noral val ues,

personal ity devel opment, and other abilities. The vision may be realised if
students and teachers are truly commtted, involved, and dedi cated. Each
student is nmonitored and nentored as a priority in order to prepare themto be
responsible citizens after they | eave the school. The colleges nentoring system
is one of the finest practises since it assigns a nmentor to each student who is
responsible for a variety of concerns. The nmentor keeps track of the pupils
progress psychol ogically, academically, and in other ways. The faculty nmenber
serves as both a counsellor and a nmentor to the students, counselling themin
all aspects with the support of the parents through sessions to determ ne where
the student is lacking. This nmethod is used to solve problens as part of active
| earni ng. The student becones a nore active learner as a result of this
practise. This approach is being followed by the college with the goal of
produci ng beneficial results in the pupils. Renedial classes are another
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excellent way to help students cope with their coursework while al so neeting
their individual requirenents. For effective inplenentation of this technique
adequate care is made with planning, resource nobilisation, nonitoring, and
assessnent. Objectives : ?To guide Students to gain supremacy in a stiff and
hi ghly conpetitive environment. ?To train themto acquire the skills needed for
preci se planning, positive placenent and pronpt pro activity ?To provide
quality education so the students could build roads towards a quality life.
Practical inplenmentation ?Sem nars for the students on conmuni cation skills,
life skills, Environnental Consciousness were conducted to keep them on par
with the trends and progress in the respective fields. ?The pre pl acenent
activities that orient the students towards gaining enployability skills are
conduct ed. Every departnment conducted Career Orientation Programmes to
enlighten the students about the future prospects in their respective fields.
?The Placenent conmttee organi zed nock I nterview sessions and orientation
programes for placenments every year. Problens encountered are ?Convincing the
students to participate and get enrolled in various capacity building
programes and to address their apprehensions towards the sane. ?Mtivation of
students and faculty towards research oriented training. This nethod encourages
students to becone nore engaged in their studies. The college is using this
strategy with the goal of inproving student outcones. Renedial classes are
anot her effective nmethod for hel ping students cope with their coursewrk while
al so neeting their individual requirenments. For effective inplenentation of
this technique, adequate attention is paid to planning, resource nobilisation,
nmoni toring, and evaluation. Best Practices - 2 ?Placenents Canpus recruitment
programmes are pronoted so that students can plan for their future while stil
in school. Several companies were invited, exposing Avanthi students to a
variety of career options. Students are notivated, and their fears of
confronting difficult situations are handl ed by acadenm cs who work as mentors
and urge themto take use of the opportunities provided by the institutions
pl acement cell. ?The talented and qualified professionals are identified before
they conplete their education. ?Students are guided to choose right career and
neet the nmanpower requirenents of the Industry. To assist students to
develop/clarify their acadenmi c and career interests and their short and | ong
term goal s through individual counseling and group sessions. ?Students are
assisted in obtaining placenent in reputed conpanies. ?Training Placenent Cel
of AVANTHI AVANTHI s Trai ning Placenent Cell additionally organises custom sed
Soft skill sessions for students based on internal and external diagnostic
tests. AVANTHI s dedi cated training departnment delivers training classes for
students throughout the year and senester. W also hire reputable outside
agenci es such as ASPI RING M NDS, TASK, H REME, CO NG and others to conduct
various soft skill nodules for our students such as Reasoning, Aptitude
Testing, Confidence Building, Career Planning, resunme and CV witing, Effective
listening skills, Goup Discussion, Facing Interviews, Body Language, Tine
Stress Managenent, and so on. Soft Skills Training sessions covered ?Jam
sessi ons ¢ Understand General Expectations from Corporate standpoint e
Corporate attire ¢ Introduction during the interview process ¢ Mck |Interviews
e An overview to comunication in the interview process ¢ Conmuni cate
effectively with recruiters o Experiential Learning ¢ Anple use of role plays ¢

Share real |ife exanples, share their experiences and also facilitate
di scussions to address students’ queries. Al so English Departnent is associated
with Soft Skill devel opnent prograns for all streanms from 1st year to 3rd year

fromthe inception of the college. Qur college proclains to have a very good
infrastructure to inpart this training. W have specified Language Labs to
conduct specialized Soft Skill Training which includes Comruni cati on , Persona
narratives, Gammar and Vocabulary for the first year students. In the first
year our focus is to nake themrealize the significance of English Language in
the gl obal world. From second year onwards they | earn the process of witing
Resunme, CV and Job Application, email witing, Goup D scussion and




Presentation Skills. Through Mock Presentations every student overcone their
stage fear and peer pressure, and develop their personality traits to neet the
demands of professional comunication. Fromthird year onwards students undergo
rigorous nock interview and nock GD sessions for canpus drive. W the English
faculty take CRT classes separately for the final year students. we polish them
to face the conpetitive world and we setup a professional anbience to give them
a feel of the professional world. Live denpbnstrations are conducted in the
coll ege. Therefore soft skills can be defined as personal attributes that
relate to a person’s ability to interact effectively with co-workers and
custoners. To bridge the gap between industry and acadenia, we host speci al
wor kshops. Various firm enpl oyees give tal ks about the inportance of
communi cation and soft skills in the workplace. Students are enhanced, and
their natural abilities are cultivated to a large extent. Soft skills are vital
in order to nmeet the worlds soci oeconom c transformations, and students nust

have this skill in addition to academ c proficiency in order to succeed in the
i ndustry. Soft Skills refer to one’s people skills and it has becone a crucia
el ement of enployability. Soft Skill is a termoften associated with a persons

Enotional Intelligence Quotient, the cluster of personality traits, socia
graces, comuni cation, |anguage, personal habits, interpersonal skills, problem
sol ving , managi ng people, |eadership etc. that characterize relationships with
ot her people. Soft skills contrast to hard skills, which are generally easily

quantifiable and neasurable. In this cosnopolitan world we are in a race to
achi eve professional acconplishments. Industries are flourishing and they are
doi ng aggressive business with the greater world. Qur students happen to be a
part of this race and so we want themto conbat with all the obstacles in their

life. To neet the requirenents of this globalised world every student shoul d
have a strong command over English | anguage and shoul d be adept in Soft Skil
along with hard skill. Attitude and positive energy is what the industry needs
which is inpossible without proper soft skill training. At the end of these
Programs, students gain confidence and they understand their capabilities. They
get the zeal to work on their weak areas and with a firmconviction wal ks ahead
to the road not conpressed by anyone. Best Practices - 3 Mni Convocation
progranmme Avant hi Degree PG Coll ege has the culture of celebrating the Mni

Convocation follow ng the procedural functions that sanctifies peak of al
| earning of the new graduates ready to explore new pastures. Goals To encourage
students to the rolls of nobility Iist of the college and Gsmani a University by

conferring them Degrees. Also to honour and assimlate all |earning by
presenting gold nedals and certificates. Context Al ideas were discussed with
the resource people and the statutory bodies. The event design was prepared
whi ch t ook shape as to encourage the students. Categorization of awards and
gold nedals and the eligibility criteria were discussed as per the university
policy. The Practice The Convocation records minute by mnute procedura
details and al so assigns certain roles to the em nent guests from acadeni cs and
i ndustry and the Principal. The Chai rnan announces the graduates and confers
the honours to the students. Gold nedals are awarded to the top ten students of
the college and also to the top ten achievers of each Program The Chairnan
gives his ‘Convocational Address’ that provides a sense of acconplishnment and
notivation to the Graduates. Evidence of Success The gold nedal s and
certificates are bonafide acconplishnents to influence students higher
education and pl acenent pursuits. G aduates register thenselves in the A umni
Associ ation. A positive feedback is received on the sanctity of the event from
the guests and students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. avant hi col | ege. ac. i n/ naac/

7.3 — Institutional Distinctiveness



http://www.avanthicollege.ac.in/naac/

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Avanthi Institution was founded in 1992 and has since devel oped into a vibrant
educati onal organisation. Avanthi has a conprehensive vision for the future,
bel i eving that educational institutions should focus not only on providing high-
qual ity education, but also on equipping students with know edge, | eadership
abilities, noral values, personality devel opnent, and other skills necessary to
nmeet todays issues. This ideal, the institution believes, can be realised
t hrough genui ne commi tnent, invol venent, and dedication. Wth the goals stated,
wel | -noni tored, and perforned in a tinme-bound nmethod with utnost care, Avanthi
is now able to gradually realise the vision. The university has used the best
teachi ng | earni ng approaches over the years to achi eve the objective and
transformit into reality, and it places a high value on excellent teaching.
The col |l eges objective is to maintain content and originality while al so
encouragi ng proximty and engagenent. To acquai nt young students with the harsh
facts of life, as well as the extrenely conpetitive environnent that is rapidly
enmerging and limting options. The university has nmade steps to equip students
in accordance with the objective by |aunching a nunber of capacity-building and
personal i ty-devel opment progranmes. Vision Avanthi has a conprehensive vision
for the future, believing that educational institutions should not only focus
on providing quality education, but also on equipping students w th know edge,
| eadership abilities, noral values, personality devel opnment, and other skills
necessary to confront todays difficulties. Wth genui ne passion, involvenent,
and effort, the idea can be realised. The vision is realised when the goals are
set, well-nonitored, and performed in a tinme-bound process with utnost care.
M ssion Qur goal is to keep content and innovation alive while also encouragi ng
proximty and engagenent. We believe it is critical to educate young ki ds about
the harsh realities of life and the extrenely conpetitive environnment that is
rapidly growing and limting options. W want to hel p them achi eve suprenacy in
a fiercely conpetitive environnment. W teach themthe skills theyll need for
exact planning, effective placenent, and quick pro activity. To provide
academ ¢ denmands while sinultaneously instilling values, norality, and a code
of behaviour in students, allowing themto devel op an appealing and full-bodied
personality. To inplenment the CBCS systens curriculum which conveys
information for a conpetitive edge in the domain discipline while also giving a
broad range of practical experience. To enhance | earning outside of the
cl assroom by establishing diverse cells, clubs, and commttees, as well as
anchoring activities that inprove the institutions quality. Accountability
Every deci sion taken is held accountable by the managenent, faculty, and
adm nistrative staff. Faculty take responsibility for curriculumdelivery using
a learner-centric approach, mentoring students and instilling ideals in them
Putting an enphasis on outcone-based and research-based educati on. Students,
instructors, adm nistrative staff, and the Governing Body follow the ethics and
code of conduct in order to pronote a positive culture. Classes are held
according to the University cal endar, and exami nations are held in accordance
with Gsmania University rules to maintain discipline.

Provide the weblink of the institution

http://ww. avant hi col | ege. ac. i n/ naac/

8.Future Plans of Actions for Next Academic Year

1. ean Green Canpus 2. Wrkshop for students on skill devel opnent Progranme
3. Organi sation of nore Seni nars/Wrkshops. 4.Bionetric Attendance System for
Faculty Staff 5.Online feedback system for students other stakehol ders.

6. Preparing for NAAC 2nd Cycl e.



http://www.avanthicollege.ac.in/naac/
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